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Corrective Feedback, Individual Di?erences, and SE: Navigating the Complexities of
E?ective Learning

corrective feedback individual di?erences and se are intertwined concepts that
play

a crucial role in educational settings, especially in language learning and skill
development. Understanding how corrective feedback interacts with individual learner
di?erences and self-e?cacy (SE) can signi?cantly enhance teaching e?ectiveness and
learner outcomes. This article delves into these themes, 0?ering insights into how
educators can tailor feedback strategies to accommodate diverse learners and foster a
positive learning environment.

The Role of Corrective Feedback in Learning

Corrective feedback refers to the responses teachers or peers give to learners when
errors occur. Its primary purpose is to guide learners towards accurate knowledge or skill
acquisition. In language education, for example, corrective feedback helps learners notice
and correct mistakes in grammar, pronunciation, or vocabulary usage.

Types of Corrective Feedback
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There are several forms of corrective feedback, each with distinct characteristics and
impacts:

Explicit Correction: Directly pointing out the error and providing the correct
form.

Recasts: Reformulating the learner?s incorrect utterance without directly
indicating

2.

an error.

Clari?cation Requests: Signaling that the message was not understood,

3.

prompting the learner to self-correct.

Metalinguistic Feedback: Providing comments or questions related to the error
4,

without giving the correct form outright.

Repetition: Repeating the learner?s error with a questioning intonation to
highlight

5.

the mistake.

Each type of feedback can in?uence learners di?erently, depending on various factors,
including their individual learning pro?les.

Understanding Individual Di?erences in Learners
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Not all learners respond to corrective feedback in the same way. Individual di?erences
encompass a range of attributes that a?ect how feedback is perceived and utilized. These
include cognitive styles, motivation levels, personality traits, prior knowledge, and
importantly, self-e?cacy.

Why Individual Di?erences Matter

Imagine two students receiving identical corrective feedback on their writing mistakes.
One student might feel encouraged and motivated to improve, while the other could feel
discouraged or anxious. This variance stems from di?erences in how learners process
feedback, their emotional resilience, and their beliefs about their abilities.

Key Individual Factors In?uencing Feedback Reception

Self-E?cacy: Learners with high self-e?cacy believe in their capacity to succeed

and tend to view corrective feedback as constructive, whereas those with low self-
e?cacy might interpret it as criticism.

Motivation: Intrinsically motivated learners often embrace feedback as a tool for

growth, while extrinsically motivated learners may focus more on grades than

improvement.

Personality: Traits such as openness to experience and conscientiousness can
3.

a?ect how feedback is internalized.



Corrective Feedback Individual Di?Erences And Latest Edition Vol. 2026, Issue 6

Learning Styles: Visual, auditory, or kinesthetic preferences might in?uence
how

feedback should be delivered for maximum e?ectiveness.

Self-E?cacy (SE) and Its Impact on Learning

Self-e?cacy, a concept introduced by psychologist Albert Bandura, refers to an
individual?s belief in their ability to succeed in speci?c tasks. In educational contexts, SE
strongly in?uences how learners approach challenges, persist through di?culties, and
respond to feedback.

The Connection Between SE and Corrective Feedback

When learners possess high self-e?cacy, corrective feedback tends to be perceived as
helpful rather than threatening. These learners are more likely to view errors as
opportunities to improve. Conversely, learners with low self-e?cacy may feel
overwhelmed by feedback, which can hinder their progress.

Strategies to Enhance Self-E?cacy Through Feedback

Teachers and educators can adopt several approaches to boost SE while providing
corrective feedback:

Use Positive Language: Frame feedback in encouraging terms to reinforce

learner con?dence.

Focus on E?ort and Strategy: Highlight the importance of e?ort and e?ective
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strategies rather than innate ability.

Set Achievable Goals: Help learners set realistic milestones to experience
success

and build con?dence.

Provide Speci?c Feedback: Instead of vague comments, o?er detailed guidance
4.

that learners can act upon.

Balancing Corrective Feedback with Individual Di?erences and SE
Educators face the challenge of balancing the need to correct errors with sensitivity to
individual di?erences and self-e?cacy levels. This balance is essential to maintain learner
motivation and promote a growth mindset.

Personalizing Feedback Approaches

Understanding each learner?s unique pro?le allows teachers to tailor feedback methods
e?ectively. For instance:

For High SE Learners: More direct and explicit correction can be e?ective since

these learners are receptive and motivated.

For Low SE Learners: Indirect feedback methods like recasts or metalinguistic

2.
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prompts may reduce anxiety and encourage self-correction.

For Di?erent Learning Styles: Incorporate multimedia or hands-on activities
3.

alongside verbal feedback to cater to diverse preferences.

Creating a Supportive Feedback Environment

Beyond the feedback itself, the environment in which it is delivered plays a pivotal role. A
supportive atmosphere that encourages risk-taking and normalizes mistakes as part of
learning helps mitigate negative reactions to corrective feedback. Peer feedback and
collaborative learning can also foster a sense of community and reduce the fear of errors.
Implications for Second Language Acquisition (SLA) and

Educational Practice

In second language classrooms, the interplay between corrective feedback, individual
di?erences, and SE becomes even more pronounced. Language learners often face
anxiety and self-doubt, making tailored feedback essential.

Research Insights on Corrective Feedback and SE in SLA

Studies have shown that timely and appropriate corrective feedback can accelerate
language acquisition, but its e?ectiveness largely depends on learner readiness and
con?dence. For example, learners with higher SE tend to bene?t more from explicit
corrections, whereas those with lower SE may bene?t from more subtle feedback that

encourages self-monitoring.
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Practical Tips for Educators

Assess Learner Pro?les: Use questionnaires or observations to understand

learners? SE and preferences.

Encourage Self-Assessment: Help learners develop skills to identify and
correct

their own mistakes.

Incorporate Re?ective Practices: Allow learners to re?ect on feedback and their
3.

learning process to boost self-awareness and SE.

Maintain Consistency: Regular and constructive feedback helps build trust and
4.,

reduces fear of errors.

Exploring corrective feedback individual di?erences and se reveals the nuanced dynamics

of e?ective teaching and learning. By recognizing and addressing these factors, educators

can create more adaptive, responsive, and empowering learning experiences that not only

correct errors but also inspire con?dence and lifelong learning.

Question

Answer

What is corrective feedback in
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the context of second language

acquisition?

Corrective feedback refers to responses given to

learners that indicate an error in their language use

and provide information to help them improve, such

as explicit correction, recasts, or prompts.

How do individual di?erences

a?ect the reception of corrective

feedback in language learning?

Individual di?erences such as age, motivation,

language aptitude, cognitive style, and personality

in?uence how learners perceive, process, and bene?t

from corrective feedback.

What role does learner

sensitivity play in the

e?ectiveness of corrective

feedback?

Learner sensitivity, including openness to criticism

and emotional resilience, a?ects how learners

respond to corrective feedback; sensitive learners

may feel discouraged, while others may use it

Vol. 2026, Issue 6
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constructively.

How does socioeconomic status

(SES) impact learners' access to

and bene?t from corrective

feedback?

Learners from higher SES backgrounds often have
greater access to quality instruction and feedback,
more learning resources, and supportive
environments, which can enhance the e?ectiveness
of corrective feedback.

Are certain types of corrective

feedback more e?ective for

learners with speci?c individual

di?erences?

Yes, for example, explicit correction may bene?t
learners who prefer direct instruction, while more
implicit feedback like recasts may suit those who
favor less intrusive methods, depending on their
learning style and personality.

How does motivation in?uence

Vol. 2026, Issue 6
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the impact of corrective

feedback on language learners?

Highly motivated learners are generally more

receptive to corrective feedback, viewing errors as

opportunities to improve, whereas less motivated

learners might ignore or resist feedback.

Can corrective feedback be

adapted to accommodate

learners' individual di?erences?

Yes, instructors can tailor feedback methods

considering learners? preferences, cognitive styles,

and emotional needs to maximize engagement and

learning outcomes.

What challenges arise when

providing corrective feedback to

learners with diverse individual

di?erences?

Challenges include balancing the frequency and tone

of corrections to avoid discouragement, addressing

varied learning paces, and managing cultural

perceptions of feedback.

Vol. 2026, Issue 6
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How can understanding

individual di?erences improve

the design of corrective

feedback strategies in second

language classrooms?

By recognizing and incorporating learners? unique

traits, teachers can design feedback that is more

personalized, e?ective, and supportive, leading to

better language acquisition and learner con?dence.

**Corrective Feedback, Individual Di?erences, and Self-E?cacy in Learning Contexts**

corrective feedback individual di?erences and se form a critical triad in
educational

psychology and language acquisition research. Understanding how corrective feedback
interacts with individual learner di?erences and their self-e?cacy (SE) can signi?cantly
enhance teaching strategies and learner outcomes. This intersection shapes not only how
learners respond to feedback but also their motivation, engagement, and ultimately,
performance. In this article, we delve into the nuanced dynamics among these elements,
exploring their implications for educators and learners alike.

Understanding Corrective Feedback in Learning Environments
Corrective feedback, often de?ned as responses aimed at addressing learners' errors,

plays a pivotal role in cognitive and language development. It serves as a mechanism for
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error correction, guiding learners towards more accurate knowledge or skills. However,
the e?ectiveness of such feedback is not uniform across all learners. It is in?uenced by
myriad factors, including individual cognitive styles, emotional states, and motivational
constructs such as self-e?cacy.

Types and Features of Corrective Feedback

Corrective feedback can be categorized into several types, each with distinct
characteristics:

Explicit correction: Directly indicating that an error has occurred and providing

the correct form or answer.

Recasts: Reformulating a learner?s incorrect utterance without directly pointing
out

the error.

Clari?cation requests: Prompting the learner to self-correct by signaling that
the

utterance was unclear or incorrect.

Metalinguistic feedback: O?ering comments or questions related to the form or

4.

rule underlying the error.
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Each type possesses unique features that impact learners di?erently, often moderated by
individual learner di?erences.

Individual Di?erences: The Linchpin in Feedback Reception

Learners are not homogenous; they bring varied cognitive abilities, learning styles,
personality traits, and emotional dispositions to the table. These individual di?erences
critically mediate how corrective feedback is perceived, processed, and utilized.
Cognitive Factors and Learning Styles

Research indicates that cognitive characteristics, such as working memory capacity and
attentional control, in?uence how learners respond to corrective feedback. For instance,
learners with higher working memory may better integrate detailed feedback, especially
metalinguistic types, whereas others may bene?t more from explicit corrections or
recasts.

Similarly, learning styles ? whether visual, auditory, kinesthetic, or a combination ?

a?ect feedback reception. A learner with a preference for auditory information may
respond better to oral corrective feedback, while a visual learner might bene?t from
written annotations.

Personality Traits and Emotional Responses

Personality traits like openness, conscientiousness, and neuroticism have been linked to
feedback sensitivity. Learners high in neuroticism may perceive corrective feedback as
threatening, potentially undermining motivation. Conversely, conscientious learners might

embrace feedback as an opportunity for improvement.
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Emotions also play a signi?cant role. Anxiety, frustration, or embarrassment triggered by
corrective feedback can inhibit learning unless managed e?ectively. This emotional
interplay underscores the necessity for feedback delivery that is sensitive to individual
learner pro?les.

Self-E?cacy (SE) as a Moderator in Feedback Processes

Self-e?cacy, de?ned as an individual?s belief in their capability to execute tasks
successfully, is a crucial motivational factor in?uencing how learners engage with
corrective feedback. High self-e?cacy learners tend to view feedback as constructive,
enhancing persistence and resilience. Conversely, those with low self-e?cacy might
interpret feedback as con?rmation of their inadequacy, leading to reduced motivation.
Impact of Self-E?cacy on Feedback Utilization

Studies demonstrate that learners with strong self-e?cacy are more likely to:

Seek out and utilize feedback proactively.

Engage in self-regulated learning behaviors, such as re?ection and strategy

adjustment.

Maintain motivation despite receiving critical or corrective input.

In contrast, low self-e?cacy can result in avoidance behaviors, decreased e?ort, and
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diminished learning gains, even when the feedback is well-designed.
Enhancing Self-E?cacy Through Feedback
Educators can leverage corrective feedback to bolster self-e?cacy by:

Providing feedback that emphasizes progress and e?ort rather than solely focusing

on errors.

Framing corrections within achievable goals, encouraging incremental

improvement.

Incorporating positive reinforcement alongside constructive criticism.

3.

Such approaches help learners internalize feedback as a tool for growth rather than a
judgment of ability.

Interplay Between Corrective Feedback, Individual Di?erences,

and SE in Practice

The integration of corrective feedback with individual di?erences and self-e?cacy reveals
complex dynamics that educators must navigate.

Adaptive Feedback Strategies

One-size-?ts-all feedback models often fail to account for learner variability. Adaptive
feedback systems, which tailor the type, timing, and tone of feedback to individual learner

pro?les, have shown promise. For example, technology-enhanced learning platforms
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increasingly utilize algorithms to adjust feedback based on learner responses and
preferences.

Challenges in Implementation

Despite recognition of individual di?erences and self-e?cacy?s importance, practical
challenges persist:

Assessment Di?culties: Accurately identifying learner di?erences and SE levels

requires thorough assessment tools, which may not be feasible in large classrooms.

Resource Limitations: Tailoring feedback demands additional time and
expertise,

2.

often constrained in typical educational settings.

Emotional Sensitivity: Balancing corrective input without undermining learner
3.

con?dence requires skillful communication.

Implications for Language Learning and Beyond

In second language acquisition (SLA), corrective feedback is extensively studied. Research
suggests that individual learner di?erences?such as age, pro?ciency level, and cultural
background?interact with self-e?cacy to in?uence how feedback a?ects language

development. For instance, younger learners with high SE may more readily experiment

and self-correct, while adult learners might require more explicit feedback and
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con?dence-building.

Outside language learning, these principles apply broadly to any skill acquisition or
educational context where feedback is integral.

Future Directions and Research Opportunities

Emerging trends in educational psychology and technology open new avenues for
exploring corrective feedback in relation to individual di?erences and self-e?cacy:

Personalized Learning Analytics: Data-driven insights to customize feedback

and monitor SE ?uctuations over time.

Emotional Al Integration: Tools that detect learner emotions to adapt feedback
2.

tone and content dynamically.

Longitudinal Studies: Investigations into how sustained feedback strategies
3.

impact self-e?cacy development and learning outcomes.

Such research could re?ne existing models and o?er more sophisticated, learner-centered
feedback mechanisms.

The intricate relationship among corrective feedback, individual di?erences, and self-

e?cacy underscores the importance of nuanced, empathetic educational practices. By

acknowledging and addressing these factors, educators can foster environments where
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feedback not only corrects errors but also empowers learners to thrive.
corrective feedback, individual di?erences, second language acquisition, learner
variability, error correction, language learning strategies, cognitive factors, motivation,

language pro~?ciency, feedback e?ectiveness

Jeremy harmer and feedback

Jeremy Harmer and Feedback: Enhancing Language Learning through Effective Strategies

In the realm of language teaching, few names resonate as strongly as Jeremy Harmer, a renowned
educator and author whose contributions have shaped modern ELT (English Language Teaching)
methodologies. Among his many insights, the concept of feedback stands out as a fundamental
pillar for fostering learner progress and motivation. Jeremy Harmer and feedback are intrinsically
linked, emphasizing how constructive, timely, and meaningful feedback can transform language
acquisition. This article explores Harmer's perspectives on feedback, its importance in language
education, and practical strategies to implement effective feedback mechanisms in the classroom.

Understanding Jeremy Harmer's Approach to Feedback

Jeremy Harmer advocates for feedback that not only corrects errors but also encourages learners to
reflect, build confidence, and develop autonomous learning skills. His approach emphasizes a
balanced, student-centered perspective, where feedback is tailored to individual needs and
promotes positive learning experiences.

The Role of Feedback in Language Acquisition

Harmer emphasizes that feedback is an essential element in the language learning process
because it:

- Guides learners toward correct language use

- Builds confidence and motivation

- Encourages self-awareness and reflection

- Supports the development of autonomous learning skills
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He believes that feedback should be a continuous, integrated part of the learning process, rather
than a one-off correction at the end of a task.

Types of Feedback According to Harmer

Jeremy Harmer distinguishes between different types of feedback, each serving unique purposes:

- Corrective Feedback: Focuses on errors in pronunciation, grammar, vocabulary, or
pronunciation, aiming to guide learners toward correct forms.

- Positive Feedback: Highlights what learners do well, reinforcing effective language use and
boosting confidence.

- Descriptive Feedback: Provides specific information about what was done well and what can
be improved, encouraging self-reflection.

- Peer Feedback: Involves learners giving constructive feedback to each other, fostering
collaborative learning and critical thinking.

Harmer advocates for a balanced approach that combines these types to maximize learning
outcomes.

Effective Feedback Strategies Inspired by Jeremy Harmer

Implementing Harmer?s principles requires practical strategies that teachers can adopt to make
feedback more effective, engaging, and learner-centered.

1. Immediate and Specific Feedback

Harmer emphasizes providing feedback as soon as possible after the activity. Immediate feedback
helps learners connect their errors or successes directly to their performance, making corrections
more meaningful. Specific feedback should pinpoint exactly what was correct or incorrect, avoiding
vague comments like "Good job" or "You need to improve."

2. Use of Appreciative Inquiry

Harmer suggests that positive reinforcement motivates learners to continue trying. Instead of only
pointing out errors, teachers should also acknowledge correct language use, encouraging learners

to feel confident and willing to participate.

3. Incorporating Self and Peer Feedback

Encouraging learners to evaluate their own work and that of classmates promotes autonomy.
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Harmer recommends activities where students reflect on their language use, identify errors, and
suggest corrections, fostering critical thinking and self-awareness.

4. Feedback as a Dialogic Process

Harmer advocates for a conversational approach to feedback, where teachers and learners engage
in dialogue. This allows learners to ask questions, clarify doubts, and understand the rationale
behind corrections, leading to deeper learning.

5. Focused Feedback Aligned with Learning Goals

Feedback should be aligned with specific learning objectives. Harmer emphasizes that targeted

feedback helps learners focus on particular skills or areas, such as pronunciation or vocabulary,
rather than overwhelming them with unrelated corrections.

Challenges and Considerations in Providing Feedback

While Harmer provides valuable guidance on effective feedback, there are challenges teachers
might face:

Managing Learner Anxiety

Some learners may feel embarrassed or discouraged by corrections. Harmer recommends framing
feedback positively and privately when necessary to maintain motivation.

Balancing Corrective and Encouraging Feedback

Over-correction can hinder fluency and confidence. Teachers should balance correction with praise,
ensuring learners feel supported rather than criticized.

Adapting Feedback to Different Learner Levels
Beginners may require more explicit corrections, while advanced learners benefit from more

nuanced feedback. Harmer advises tailoring feedback to the learner?s proficiency and learning
style.

Integrating Technology with Feedback in the Classroom

Harmer recognizes the role of technology in enhancing feedback practices. Digital tools can facilitate
immediate, personalized, and diverse feedback methods.
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Utilizing Digital Platforms

Platforms like language learning apps, online quizzes, and video recordings allow teachers to
provide instant feedback, track progress, and offer multimedia support.

Leveraging Automated Feedback

Automated grammar and pronunciation checkers can serve as supplementary feedback sources,
especially for self-study or blended learning environments.

Encouraging Student-Generated Content

Students can record speaking exercises or write blogs, which teachers can then review and provide
personalized feedback on asynchronously, fostering independent learning.

Conclusion: Jeremy Harmer?s Legacy on Feedback in Language
Teaching

Jeremy Harmer?s insights into feedback have profoundly influenced modern language teaching
practices. His emphasis on constructive, timely, and learner-centered feedback aligns with the
broader goals of fostering autonomous, motivated, and confident language users. By integrating
Harmer?s strategies?immediate, specific, appreciative, and dialogic feedback?teachers can create
supportive learning environments that promote continuous improvement and enjoyment in language
learning.

In an era increasingly driven by technology, Harmer?s principles remain relevant, encouraging
educators to adapt and innovate their feedback practices to meet diverse learner needs. Whether
through face-to-face interactions or digital platforms, the core message persists: effective feedback
is the key to unlocking learners? full potential and making language learning a rewarding journey.

Keywords: Jeremy Harmer, feedback, language teaching, corrective feedback, learner autonomy,
language acquisition, teaching strategies, classroom feedback, language learning tips

Jeremy Harmer and Feedback: An In-Depth Exploration of Teacher Strategies and Student Growth

In the realm of language teaching, Jeremy Harmer stands out as a prominent figure whose insights
and methodologies have significantly shaped modern pedagogical approaches. Among the many
facets of effective teaching he emphasizes, feedback plays a crucial role in fostering student
development, motivation, and autonomous learning. Harmer?s perspectives on feedback are not
only rooted in extensive classroom experience but are also informed by contemporary theories of
language acquisition and learner psychology. This article aims to provide a comprehensive review of
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Jeremy Harmer?s approach to feedback, examining its theoretical foundations, practical
applications, advantages, and potential limitations.

Understanding Jeremy Harmer?s Philosophy on Feedback

Jeremy Harmer views feedback as a vital component of the teaching-learning cycle. He advocates
for a balanced, constructive, and learner-centered approach, emphasizing that feedback should
serve not only to correct errors but also to motivate and guide learners toward autonomous
improvement. Harmer stresses that feedback should be timely, specific, encouraging, and aligned
with the learners? goals.

Harmer?s approach is rooted in the belief that feedback is most effective when it promotes
self-awareness and self-correction, rather than dependency on the teacher. He encourages
teachers to cultivate an environment where learners feel comfortable making mistakes and viewing
feedback as an opportunity for growth rather than criticism.

Types of Feedback According to Jeremy Harmer

Harmer distinguishes between various types of feedback, each serving different pedagogical
purposes:

1. Corrective Feedback

- Focuses on addressing errors in pronunciation, grammar, vocabulary, or pronunciation.
- Aims to correct inaccuracies to improve accuracy in future language use.
- Can be explicit (direct correction) or implicit (eliciting self-correction).

2. Positive Feedback

- Reinforces correct language use.
- Encourages learners and boosts confidence.
- Often includes praise or acknowledgment of effort.

3. Formative Feedback
- Provided during the learning process.

- Guides learners on their progress.
- Helps identify areas needing improvement before final assessments.
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4. Summative Feedback

- Given after a task or unit.
- Summarizes overall performance.
- Used for final evaluation rather than ongoing development.

Harmer emphasizes that an effective feedback strategy integrates these types, tailored to the
learner?s stage and needs.

Practical Strategies for Providing Feedback
Harmer offers a variety of practical techniques that teachers can adopt:
1. Delayed vs. Immediate Feedback

- Immediate Feedback: Given right after an error or task; useful for correcting specific mistakes
quickly.

- Delayed Feedback: Provided after a period; encourages self-reflection and reduces anxiety.
Harmer suggests balancing both approaches, depending on context and learner preferences.
2. Eliciting Self-Correction

- Teachers prompt learners to identify and correct their own errors.

- Builds autonomy and metacognitive skills.

- Example: Using prompts like ?Can you find your mistake?? or ?What do you think is correct??
3. Peer Feedback

- Encourages collaborative learning.

- Students learn to evaluate each other?s work constructively.

- Fosters a supportive classroom community.

4. Using Feedback Sandwich

- Starts with positive feedback, addresses areas for improvement, ends with encouragement.
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- Keeps feedback balanced and motivating.

Harmer advocates for a flexible toolkit, encouraging teachers to adapt strategies based on class
dynamics.

The Role of Feedback in Motivating Learners

Harmer emphasizes that motivation is central to language acquisition, and feedback significantly
influences learner motivation. Constructive feedback can:

- Reinforce learners? belief in their abilities.

- Reduce anxiety associated with making mistakes.

- Encourage risk-taking and active participation.

- Help learners set realistic goals and monitor progress.

Conversely, poorly delivered feedback?such as overly harsh corrections or neglecting positive
reinforcement?can diminish motivation and hinder learning.

Balancing Error Correction and Fluency Development

A key challenge highlighted by Harmer is balancing the correction of errors with the natural flow of
communication. Over-correcting can disrupt fluency and discourage participation, while
under-correcting may hinder accuracy development.

Harmer suggests a contextual approach:

- During fluency-focused activities (e.g., conversations, role-plays), limit corrections to maintain
flow.

- During accuracy-focused tasks (e.g., grammar exercises), provide detailed feedback.

- Use ?noticing? techniques to help learners become aware of their errors without feeling
overwhelmed.

This nuanced approach encourages both accuracy and fluency, fostering well-rounded language
proficiency.

Technological Tools and Feedback

With the advent of digital learning, Harmer recognizes the potential of technology in providing
effective feedback:
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- Online comments and annotations facilitate detailed, personalized feedback outside the
classroom.

- Language learning apps often incorporate automated feedback, promoting self-correction.

- Video and audio recordings allow learners to self-assess pronunciation and fluency.

Harmer advocates integrating technology thoughtfully, ensuring that it complements traditional
feedback methods and enhances learner engagement.

Pros and Cons of Jeremy Harmer?s Feedback Approach

Pros:

- Promotes learner autonomy and self-awareness.

- Balances correction with encouragement, fostering motivation.

- Encourages a supportive classroom environment.

- Emphasizes contextual and individual learner needs.

- Incorporates diverse feedback techniques, including peer and self-assessment.

Cons:

- Requires skilled teachers adept at diagnosing when and how to give different types of feedback.

- Time-consuming in large classes.

- Some learners may prefer more explicit correction, contrary to Harmer?s learner-centered
philosophy.

- Over-reliance on self or peer feedback without proper guidance can lead to incorrect
corrections.

Criticisms and Limitations of Harmer?s Feedback Model

While Jeremy Harmer?s approach is widely respected, it faces certain criticisms:

- Overemphasis on learner autonomy: Some learners may lack the confidence or skills to
self-correct effectively.

- Implementation challenges: In large or diverse classes, individualized feedback becomes
difficult.

- Cultural considerations: Different cultural attitudes towards authority and correction may
influence how feedback is received.

- Potential inconsistency: Teachers? subjective judgments can lead to inconsistent feedback
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quality.

Despite these challenges, Harmer?s principles serve as a valuable guideline for developing effective
feedback strategies.

Conclusion: The Lasting Impact of Jeremy Harmer?s Feedback
Philosophy

Jeremy Harmer?s contributions to language teaching, particularly his nuanced understanding of
feedback, have profoundly influenced both novice and experienced educators. His emphasis on
constructive, learner-centered feedback aligns with contemporary communicative and autonomous
learning paradigms. By advocating for a balanced mix of correction, encouragement, and
self-assessment, Harmer fosters environments where learners feel motivated, confident, and
capable of taking charge of their language development.

While practical constraints and individual differences pose challenges, the core tenets of Harmer?s
feedback approach remain highly relevant. Educators who adapt his strategies thoughtfully can
create dynamic, supportive classrooms that not only improve language skills but also cultivate
lifelong learners. As education continues to evolve with technological advancements and diverse
learner needs, Harmer?s principles offer a solid foundation for effective, empathetic, and
empowering feedback practices in language teaching.

QuestionAnswer Who is Jeremy Harmer and what is his contribution to language teaching?
Jeremy Harmer is a renowned English language teaching expert, author, and trainer known for his
influential books such as 'The Practice of English Language Teaching.' His work focuses on
effective teaching methodologies, learner motivation, and classroom feedback techniques. What are
some key principles Jeremy Harmer advocates regarding feedback in language learning? Jeremy
Harmer emphasizes that feedback should be constructive, immediate when possible, and tailored to
the learner's needs. He advocates for a balanced approach that encourages learner confidence
while addressing errors to promote language development. How does Jeremy Harmer suggest
teachers should give feedback to maximize learner motivation? Harmer recommends that teachers
provide positive reinforcement, focus on progress rather than just errors, and use encouraging
language. He also stresses the importance of creating a supportive environment where learners feel
comfortable making mistakes and receiving feedback. What are some common criticisms of
Harmer?s feedback strategies in language teaching? Some critics argue that Harmer?s emphasis
on positive feedback may overlook the need for corrective feedback that addresses errors directly.
Others feel that his approaches may not always be practical in large classrooms or diverse learner
groups. How has Jeremy Harmer?s approach to feedback evolved with recent trends in language
teaching? Harmer has incorporated technology and learner-centered approaches into his feedback
strategies, emphasizing peer feedback, self-assessment, and the use of digital tools to provide
timely and personalized feedback, aligning with modern communicative and learner autonomy
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trends. Are Jeremy Harmer?s feedback techniques applicable to online language teaching? Yes,
Harmer?s principles of constructive, supportive, and timely feedback are highly applicable to online
teaching. He advocates for using digital platforms, instant messaging, and multimedia feedback to
engage learners effectively in virtual environments. What practical advice does Jeremy Harmer offer
for new teachers on providing effective feedback? Harmer advises new teachers to be clear,
specific, and encouraging in their feedback, to focus on both strengths and areas for improvement,
and to foster a classroom atmosphere where learners feel safe to experiment and learn from their
mistakes.
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